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ar.H1.f. 265(sr).—a e F == 309 F TTqH FIT Tacd ATFAIT HT TAN Fd g AT
AT fager #aT (9T, a9, Fresar i gar=td) ==w, 1961 &1 39 a1di & f{arr sfeswa wed
gu g UH afesraer & g9 o g 91 e S % oo A R e g, weeufa uag g
et faw s €, s -

1. wfere T i I
1) == et = wfereq amr areer fraer & (9, "9, afssar s geeta) R, 2020 21
2) ¥ QTEEIT TSI | Ieh TRTH il ATE I T gl |

2. qRWTNTY - = AT #, 9 7% & g2 & srer srofera 7 27, -

(F) "t qa" T AT JAT qae § ot fReft wg & § ofiv THd v srearft ug onfue g o g H

weaTt srqafE FYar €

() "ATRT" F ST H A AT AN A E;

@) "fRere e & rfer fARer Jerer, g a9 ¥

(1) "SI €T & FHSNL A F7 312 T2l GRIT ST AT % dA=a8 15 F @< (6) H 9 fou Afae
[ERIRIR S

(F) "G FT T g AT AL,

1898 G1/2020 @)
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(=) " TO=ET [ &1 o FE T ST HEA-THT 9T WA FiHF T wioveror FeAmr F FArw
8 firdae, 1993 & #1.3T. 7. 36012 /22/93-FT. (vaeit) ¥ fAfdy forar war 21

() "R T 32 Fgr giT S feearrst o stfarre srferfa=ra, 2016 (2016 #1 49) Fr amer 2 %
gz (F@ei) ¥ e Gy T g;
(ST) ST & AT = ATt | SUTEg S EET A

(=) "sggfa ST $ "SR St #T T gt gR ST ST Aqees 366 % A
T (24) T (25) ¥ 37+ forw fafafds e g

(=) "HET" T At S e qar g

3. AR AaT AN -(1) UF A1 F7 T AT STUAT o fArwer & A wer Srm

(2) farzer Far a1 ¥ Aot onfder gi:

(i) srerer & =9 | e == & Ay f{ger 99« § a9 & a9t afbe;

(ii) ATIOTST WS | AT G 6 o, A7

(iii)) Torger =TT & TeImET % TATLT S A=d q1E & q1=d gl

(3) ATE o s AT AT TEET HITH TOT H|

4. B 99T A8 & HF — A9 FAT qIE FT F1F FATET ATHAT T2 Fvg GO R ILHT 3497
B, AT -

(i) Forer Se@t &1 Brese Tt 911 9% a1t S ST

(ii) Teraer fRura swred et 3 s § 99T o0 10 STferspTRA T T TrSTH 1A SS11 J&TH ATl

5. HET T 9 - (1) 9T % forw ue "@ant 1 were T smom)

(2) T= T B U=l T TEAT AT T HLAAT shg AR g q9T-T0T 97 [yt i Jrost

(3) =TH FAT & U= 3T TOH 9T FT Ve H&T =4 HaAl § 3uTag a4t | § {Ru aqaw @
T“'T@'

(4) Trelt U= & A &3 & o Fere e 39 U & o0 sreamdy ar st aiad e &7 a&ar
g, T THT-THT 9T UAT FTAT AG97F gl oreen o arares a7 forerw sreer Sy fhw s

6. Fat gt 9 AgfEat:- (1) =9 947 § "avt ual & forw a+ft MyHEaat F 3 aear grT =9 [aamEei
& YTAETHT % ATETT T AT

(2) UH 9T H STl (99 W@ AISE q81 8, qai e ¥ % % @ & Tal il g TLR T 79
farreRTiershTe & =0 4T % qaed] AT o= AT AT e g 9= ST

7. 9&1 T GHTE < AT R @ i aiRe:- (1) F5 qea Thegl @ =t a7 st "@&st uat & v
THTH FT Toha T g AT SART TG Thd T g

(2) Treft U # Torelt |ant 92 0 Haes YITEET g1, T3 39 98 & I% f sraedahdl af, af (el
T % forw, "ent arg) 9% qIud AT ST gaar g, FEas Tt grr Raiia @ 3w v
AT TE ATl SATHAT & T(ATAIh AT G R S0 9 S 92 AT q241 THT =0 & s
T g U I ATIOT AR L@ T Havl & qTg¥ Tl

8. 84T # fAgfe:- =0 Tar # o+t yritwes Agieat Fafatea Gt & & STof-

(1) F7 TR GRT AN % IS § FHI-G7T 9T J470 70 07 S0t F Jq@m aanr g

AT T TS GRAT TAITEIAT TLTET % TR F e 9T Hi9s ¥ 9% §a9 95 9T Hredl 9ot
Gl
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(2) 9Tt fager #a, oamaEr @ % U | F U AfEawy, Segiq 39 IS § =qAaq i a9 it &ar @
T AT BT ST AN GRT A ER 6 HaT & forg "Teft wieft 2q Maiia =aaw qefors sear
T ¥ BT, H F ag &% 9T "6at 9% F oS4 F Are 9% qkie i g

Fordt o =6 FaAT H AT FEer 94T, amEr @ % U-1 F qaraid g [ass e T stasmri i
T HEAT TRl AT T80T =9 9o § Y WY S Y 399 &7 & Tai § 22.5 qiaerd & oFfew 7 g
AR THH 99 T % W@l & o 9% a7 Agi g

(3) =\ 8 & IUMIX (2) F AIHX AT & AT Tq¥ T FIRAT F & fou fFanfT ggrafa
afafa i @v=ar == RammEet i aqe=1 T 1 F agar Fytta £ s

9. yRr=fadt:- (1) &ar % fAfs= It & srfamriat f qarata = Feamaet i o=t 1| F oaqer
e it 7 Franii gy afmta i oegerEre F e 9w qar § el 99wl Y R
T | T YT XA AT 3T =7 FFwmaet i sgeEn 1 F Fatfa 6w vd O e o arar
ort, srfafh ATIET Sfie S=TH 1 T FA AT Il § F T SqruI)

(2) srferpTieat & &ar U< 1, I 11 37 I 11l % forw garrta % forw &= & afvy srfeemrhiat o =
Tl T¢ 9T 9F-ATT {ET SATOATI TG o0 geiag sAfeaar w1 RiReai 7 Sueseaar &
T HaTAd aU o I (Rl T F9T Tared (a1 ST 9T gl

(3) STET TeAH WTTARTIAT T 7 & T THT FHeAT ATHaTd a7 TRy g ar a7 forfea § e e s
AT HTO T AT T2 |, T2 11 32 T2 || # wdr=fa & forw wwa v e § sfafiss amvde siw ==
et &t sggET 1§ 77 [aiRa gerafa & o Af=ar aieveror o aqa-a8qF 9% T2 gentad
T o fRar-fAgen & ge 3 aar 21

10. wRafgRe s FgRe- (1) T B oft a0 e 5 B aeer #1391 § ¢ s
AT ARAT F4AT, Fi T GaT THg F, AT el Saegid @ A7 Fesft [aer it a1 § 396
FIT &7 ey AT IFAL I8 IT VA HI<h w2 Tahdl gl UET Of7 & Fg<w 5T &7 9ae7 afaf=gtn
AT 9% 9% YT g

FTd T T it Srafe TorHa: o9 a9 & AT qgl gl TATT e TLRTL I<H I ST SATeh T@T
Tl g T o AR 6 T Tarer UHT FTA=gih & fore aeahr gy [ fGer-Haer &
Ater A5t g

(2) FaTE, AT 6L § T °aT 1 Fre o IUh 9aeq (el 5ot (e 7 08 93 & o Iuersy a8t
g T Tg g T Nl HaT AT AT AT HaT H THFET T G707 HT ATl TAT HH=Fh TIEhrs
FIT LT a1 STaT AT TAHAT T ATl ATIFRTE Fl A qY T o (10 39 I¥ I FT qahed 1
gl T Y ¥ Ag<h =t |99 98 % ©RE § W@ M0 9% % [@eg aqrd gom sar & Faa 7 §
T &

Forq T At Fg T aa it SqE g7 I 947 7 fis ITIh 9367 I Aare Sl a9 o ITe
el § A g AT <k il T AT 7 TY T TIA gU STl [HA1<h SAATel Al UH a9 % J&T
BET

11. afsan- (1) =7 [T & aE) g o2 Gl o I # s @97 & aeet it e aimar 3936
HaAtad U=t § q2ea? Redr it Star 4 27 R & an 2 & @ RaiRa S e

Fordt FoF =t T & freft geer i afvgar =9 et & orp g & @ FRaifa 78 fr € g v s &
rerTor e STreTT g7 aTHT= Seell & STame AT e STieer gy aisdr 9% 999-997
U ST AN o SATHTT G

(2) AR EIT AT Gt T TTAATRIAT TEEAT F TROTH 9% FaT | AT el STTerhT<y 7 sfraed a4,
ITH ILIEAT AT g1 7 At a9 g
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(3) w8 & 37 A= (1) F AGET FAT H 9T fh0 70 srferaprieat it qveqy Fiesdr aranT g
AT AT 3T FIIUS A ITSTH H HTA-TAoITaT o ALY UT 3T IR G0 9HT-T37T 9 T97
RaTRT o= AT=ar TRATATENT ST F L 9T HA1AT GRT Ghford Hie AT 6 AqHE g
(4) w8 & I-TFAH (2) F ATHATE FAT | TR=q [hT T SATEFRTAT I 38 THIT qG Safed 0T
STTUSTT:-

(i) 39 q9 | 98 AT Ul o ATET SOTEH Hle ATIRET AT F3er Ha7 & g 92 T UF 99 9%
* fawg T gem e,

(ii) AT e & & U= |, oqmEr @ § AEa 19 a9 i Faw 491 F 918 T 9T a9 w6 aar
T F F O e Ay &7 a2 oo S = 3u-Aaw F q g des i oAt & forg, srqurie afw
FTE 2T AT I AoILsiaTsT 2T ST

Ford FoF strafed T = av Fa7 % avy a5 ux aredatas geratd & @adt a9 F 915 a9 6 Aafy
TEA FT TE EE:

THE ATATEaT F9Tq T AT AT Fa7 % U< |, 9T & & q&I=d ATl &l 39 999 g41 § 36
Ffves srferary &1 arafeq oo T ag a7 et =99 gt & v 97 gar § Fyte 9§ ¥ 98 #71
FY AT Al (hAT SITUIT

(5) =+ 8 & 3U-F=w (1) & TTET SART GRT AT FTAIR THEATAT 6 ST 9 JaT | =g
HTeft weft forw 1o swfieamed siw sa-fem (2) siv fRem 8 % srqame afvs vl # qarera srfarariat
1 FRIAT F =, TH IS F, ITh! ST Svg A@ied hU 0 a9 g 9T F3f i 't
ATeed T 99 GHIT g, TgT HI4T AT aTel ST A1S givl

12. g T - (1) e 8 & su-Raw (1) ¥ aga wfats wx & et wff g ar
9w 8 % Iu-f=w (2) & Tgd aes ¥ # qaratd g, gar # [FgRe 02 g At a1 v Hit
Fafer F form afete T 9% T

Ford o A= Wl I g7 90T-907 9T S FEen & Jqaeor § gfearar qafs ag@r
qHAT 2

(2) afeater it srate a1 I9H B T Rt off e F e & @ g e, Stesat &, A
AT AR & o ST 91T SaT &, 7 Svg (MATHa e 9% 39e0! MRAAT § a3he @1 ST
AT g 3T ITAsd A Rl & faeg Mad a9 § Tt f7am ST aadt g, SEr ot 918 271l

(3) =fz, afatear &t safer a1 I fAeae & T, SAr ot 98T 21, 99F 6 Jg T 7 &
TR wATAT gt & forT S gl ¢, 7 99T 39 ATIFIET &l 4aT | geT 9l ¢ a7 Jar |
3T TAgRE & T8l 3 FIET 9107 30 10 9 9 TATATAd F€ qaha| &, ST ST 7THeT gl

(4) ot srafar & S AT 39 T off s & fAeae & S, sefieare wr ot @ v
aﬁwwﬁwﬁﬁsﬁ%wﬁ LR GIT AUTETT TIALAT o UH ISR ol T HLAT
BT &Y AR GIT 3= THE ST el UHT 94eATy 3T q1eror 3<ior & girl &ar § Hg
Fre AT ATIFRT O T Ta7 § LA % forT o 981 T I a o ag g aew i qie a,
srafea Y 7 srffamd el aror § Fatia afer a1 wheror st 9 Fe o

Ford o ST ah TR & Hafard o= GTHel 7 9o 8, TAT § FTALT 957 2 gaef § LR g
THT-THT 9T AL AT FIET T g

13. FARIAAT- (1) T AT ATH TF % GaT | HIH Al AT STUAT ST qF o ag T F TR1F
T2

(2) FI< A7 =fF, -

(F) o= tH ==fe | S afd a1 [t a9t sifaq g, g BT g 31 Gae &1 aqay &
g
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(@) o s 9fT AT et O T F Sfitad @a gu e st & ey e & a1 farg v say
T g, % 9% X RgRE &1 a1 78t g AT

Ford o Af% T O =0 T2 ¥ gqee g i v fHerg 39 =t o fFaw & o uee &
AT § o) T fafer 3 erefier st & Sfie UaT e o o oee 8 AT ag foreft ==f=p &1 70
F Yadd | g2 < gl gl

14, e 1R w3 it Q1i=e: ST 6 G it a8 T g 7o U7 FEAT saew S A1 gH=E 1 g, agi

FE FTLUN 0 AGIG Feh ST AN & AT Feeh = fAaay o forefy oft Soarer v foFefy &=t ar wavt &
FRAT & FTad, AT FIET (AT FT Tl gl

15. =TAT:- Afx =7 T i =T & gafia w qer 33ar g, ar T8GR gy a7 AT
STORTT

16. STgf-37 Fawi # Sfeafaa 1S ara, seeo, oy HA7 § ge &7 UEr o= Rt o g9
Tl ST, EHT F5 T T3 g7 39 a8 § FHT-T87T 9% AT 60 T0 et & A aqai=d
e 3o Foft 3 safhat o T Iueer AT Tuterd gl

It |
[ 5 %1 IST-[Ra (3)]
(I« AT ¥ I, A9 AT qAT § AT Ikl Fr HEAT)
FHE | TAT F U [ AR Jaq Afead § Jae e *

1. |¥=1 qaT 17 33
(T3 225000)

2. |¥= 9T 15 46
(FT7 182200-224100)

3. |(F= T 14 176
(T3 144200-218200)

4. |T=IV T 13 210
(T3 123100-215900)

5. |FFg yamaqE I qTT 12 375
(FT3 78800-209200)

6. |afvgaqa e et 11
(FT¥ 67700- 208700)

7. |FAYITTHE T 10 35
(F9% 56100-177500)

8. | whafagfs e 19

9. |zra=ryr f=E 15

10. | wfereqor e 7

11, |utefemedi= fsea 62

12. |z« 978

* FTAA F I@d §U TRAAT AT ST GT B
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a1
[Fa7 9 =1 3u-fAFw (1) €]
T fARer 491 * Rt 39 & sl sk s ¥ ffarad Rerfia wefy gfefy qn
i wrfieor gy w1 gwe
|-t ¥ e Rl wE=fe afafe s gee Rt womfier
g, gAY %1 gee
1. A= [EESKIEERE R ] EWEE
AT & ST 17 EEUREIEREEE IR )
(€. 225000) e 3T gforeror fasmr § wt=a: 7eer
2. (3= raer afza: sreaer KU
I-Afe & wawr 15 ey ooy § oy 7= wee
(%. 182200-224100) FTRY e fdveqor foramr & af=a: g
3. |F= Erger af=a: sreaer AN TEl
g-fifea o o9 14 rzer g § wsfy == @y
(%. 144200-218200) FTRYF e wfoveqor foamr & af=a; gee
4, |[A=IV raer afza: sreaer EIU G
TAfT # w9 13 EECREIERE R R C e o)
(%. 123100-215900)
5. |#s wamEiE I Erger af=a: sremer AN TEl
Yo ® dae 12 rzer g ® 7+t i~ geer
(%. 78800-209200)
6. |aftsIamwm= (1) = 8 % 39 fAew (1) F s Far & A | 79w 8 & su-ffaw (2)
AR & a1 o o srfermr it i afig Fqaum § wE=fa F | F agaw qar F afivg
(%. 67700-208700) oo, farw et werarta afafa #1 deeq Ao Fa=aTE # g e
g T srfareRTiEt % form
raer = stemer [ERILIRESIDIET]
fager dorerg ® 3fy |wte: geew afafa Read gr:
(2) e 8 % 3-faa (2) ¥ srqE AT [EEGIRERE IR E
far2er =T ¥ -1, 9@t @ | HaT F Ry Fqaur | e wAver F asft
o efdeRrieat it weefa F forg fFaria wwefa |9
T AHT T Foed Hoad grm: e

Ferger wrfra a1 399 g7 AT0RE FE T4 sTeaeT
FIT F=E (FTEA): FaeT
T qi=a (TATH) 92

HAS AT
T-Afe 7 &9 10
(z. 56100-177500)

AT T

o 8 & su-f{aw (1)
* ATHTL HAT & HAS
EREIDEAER SR ELY
ST ATer sTfareRTrt
foro feramiiar s
afafa e gri:
Araer wf=ra srewer
[EESEEIERER: T
EIRER

ey
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HILT T TSIA . AHTYTLY

st

[ 9 % Su-fAFw (1) 3l (3) <]
(Frhie facer far ¥ Al 99t 9 ot it 1@, w@=ta F g ~aw o 89T S} arerar g9

F qIEE)
w4, | 92 &1 9w q°47 | 9 B g g & forg T o = % o sfefem
ESREIG] ATFLHATY, AT AT H
1. | = T G TR | Aty I | § Eaw & aut | 1. G @ g
T ffea & 1 i o F osaemefiw | gwwaww ww @
e 17 areT B Fa7 # sew "ar & | Faitfa s s Bt
(225000 &) 30 = qX 219 9T O 2N, S A | F &am
BN U, U || °§ 9 F FH UF 99
i FafaT &ar F 919 32 11 37 | 2. gty ¥ R arfis
I Il & & e & & A7 | wrd-fromes weiE
T T AT Foger Fa7 § 32 | s qresE @Sy g
ﬁ'ﬂT%ﬁiﬁ307ﬂfl ST Ud AHI-gET 9T
TAT "Hrfad  HEEE
Ror-Fgen F  oqEw
g
2. | 3= T FRT IR | At I || § Faaw arawt v | 1. fGea @=mew g
T dfe § S=e Fafaa #ar & semdim wdw | gwgasw w99
15 (182200- forger TaT ¥ ogF "aT F ueA | Agia 9awa e fBwa
224100 %.) 9 I g 9T 91 g feora frori/A=t & Fam
2. fE@a #=mew gma
GEREC DS LR C TR
afvard i &
TRAATLAH THTIT|
3. qarta % forw arfis
EIRE IO I I E
RO AT FAe g
ST Ud qE-AET 97
TqT HOMAT g AaE
fRor-Fgent ¥ oA
g
3. | F= T FT IR | Aty 92 IV § =fFa9 a1 ot | 1. fGea #@=mew g
T #feF # dae 1 fFafeg f&r F wewefiw | wEmw-wwmw w7
14 (144200- T fEeer ¥4 § og® ¥ar & | FHoifia swa s G
218200 %.) g a9 ¥ 319 9 qT gl fRora forori/A=T & Jam

2. faggr #=mem s
Ty T Agiia
ATy wfdreror &
TRAATLAH THTIA|

3. Farta % forw arfis
FH-foew g
ROrE w9 WA g
ST UE "ET-IET 9T
TAT HrfAd  EEE
fRor-Fgen F  oqEw
g
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4, |UA=IV A9 FIT qertg | afgswr arm @R far ¥ | (1) R Erew g
T Afe § A9 qeH TAT & d9g a9 I g 9 | gEg-aay 9w Agita
13 (123100- KIERR] afvard wforeror &
215900 %.) Ford THT fAgfaa 99 9 F et | aRAargE® AHI
ATE F g fRa A q@ 7 T T2 3
Sad #ar F geer ¥ qwd
farger #ar # srE® fa1 F a9y a9
T
5. | #NS WAEMET | -G IR 9T | AfgEFHT aRdE FRe g9t § | g g
I IT § T GWT | TeF Fa7 % A1 FU % [T g 98
T &few § daer | R RIEEI
12 (78800- g IS AC-HTATHS g AT ITEH
209200 %.) FT F 1 et 7 Ty srfeenrht
F foro == gem e |t
srferaTiat v Jar & waret G
AT 2N
6. | afsagaw= MR 8FsT- | (1) Faw 8 F su-fA=w (1) *
Tifm A dme ([ Few (1) & | smaw  dar # g G s
1 Fqar g e | a3t srfasrdy s fEger &ar
(67700208700 | 9T Fr  Wefl | A AT T o1EF HAT F WA T
=) st F SEfEEt | A e 8 % w-Frw (2)
9 GRT TR | SIS0 F e 9% 97 89 | gy gy oy 9
ST vt ffeeat 57 ad 7 wedt | gefizart ¥ fo del
SHAL " ougd AR A SO | R few B s F
(2) e 8 % g | ST faer &am 1 weea oAt | g anfifw -
e (2) ¥ srqae | 5§91 § 9 ad it 52 F 8 | ey FE § Ames
g fg sy | T AT g o= aut & arfis
FA WE@ T FE-AoaET eIt
I et & | (2) WA fBRe & ¥ U= |, | fod & aga a=ar g
T : grEr @ fit g Fgewe #
FTEA G N | S, AT e #Er F
8 & IT-AFH (2) F AqHE Hr
STt
7. | w@s TqaY | T T AN TEl AN TEl
ECEEICE -
afgr # A
10
(56100-177500
SAR))

feroquft 1 1 (1) =er ST qAT ATTRT GIT AN T TS TR et & e a< #veft e o Jreaw
T et foger 7ar # fgew fro o sifeemfiat & forg gty 3 st Jrar afer % a9 % arg

FT TgeAT STHEET & AT R STEE YT 9% U AT H AT fAer 79T & forw fFees B

ST 2
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(2) = 8 F SU-fFw (2) F AqE™ AT fFger FaT F T 1, OTET @ H IR F AT I
AT Faaer #ar § Ag<h 0 70 stfeamRat & o sgart Jar H98 11 % SU-H97 (4) F e
< Fod FU U srees 9 it 9get At F S g

Fordt T =1 et & o) g Y AT aek At AR Far # gger ¥ e o ettt &
o, Tt 3 Aeard 99T § AT [Feer 99T & U 1 9TET g 3 iy el ¥ar & 91 |
TAEae FaT At grfy, S sfraed a9 fi Igelt STHadt 7 K R 97 THH I fAea Jar I 1,
qTET & | A Tal § AT T ety arteer 981 i Jrush

feroqoft 2; R wrert & Ay sfeeTfa gl st sigs a7 arrar 94T @ F AT 8 9% IR &
foro fa=me R ST weT 8, 39 afigt fY wefa & graen aw oft e Bt sroe gerd & s
FERTLY AT GTAT T4 it srafer UeY sruferd sigaht<t a1 ur=rar aar ¥ smefy srafer a7 v o, o off +#9
BT, ¥ FH T T 3T Srgid 0T 39 FA8 ATAFRTAT 6 AT R 3¢ IS § WA & o afarer
TR T 2 oAt a1, TSegie wget & Ut ordeh =1 or A1 Ol 7 1 21

[®T. €. F/9TU-11/791/1/2018]

ST, ATATHHAATOA, HI<H T= (TATE)

MINISTRY OF EXTERNAL AFFAIRS
NOTIFICATION
New Delhi, the 27th April, 2020

G.S.R. 265(E).—In exercise of the powers conferred by the proviso to article 309 of the
Constitution, and in supersession of the Indian Foreign Service (Recruitment, Cadre, Seniority and
Promotion) Rules, 1961 except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules, namely:-

1. Short title and commencement.—(1) These rules may be called the Indian Foreign Service
(Recruitment, Cadre, Seniority and Promotion) Rules, 2020.

(2) They shall come into force from the date of publication in the Official Gazette.
2. Definitions.— In these rules, unless the context otherwise requires, -

(a) “Cadre Post” means a post included in the cadre of the Service and includes a temporary post
which forms a temporary addition to the cadre;

(b) “Commission” means the Union Public Service Commission;
(c) “Controlling Authority” means the Government of India in the Ministry of External Affairs;

(d) “economically weaker section” shall have the same meaning assigned to it in clause (6) of article
15 of the Constitution;

(e) “Government” means the Government of India;

(f) “Other Backward Classes” shall have the same meaning as provided in Department of Personnel
and Training OM N0.36012/22/93-Estt.(SCT) dated 8" September, 1993 as amended from time to
time;

(g) “person with disability” shall have the same meaning as assigned to it in clause (s) of Section 2
of the Rights of Persons with Disabilities Act, 2016 (No0.49 of 2016);

(h) “Schedule” means schedule appended to these rules;

(i) “Scheduled Castes” and “Scheduled Tribes” shall have the same meaning as assigned to them
respectively in clauses (24) and (25) of article 366 of the Constitution;

() “Service” means the Indian Foreign Service;
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3. Foreign Service Board.—(1) There shall be constituted a Board to be called as the Foreign Service
Board.

(2) The Foreign Service Board shall consist of:

(i) All Secretaries to the Government of India in the Ministry of External Affairs with Foreign
Secretary as Chairman;

(ii) The Secretary to the Government of India in the Ministry of Commerce; and

(iii) The Joint Secretary in charge of Administration in the Ministry of External Affairs shall be
Secretary to the Board.

(3) Any three members of the Board shall constitute the quorum.

4. Functions of the Foreign Service Board.—The functions of the Foreign Service Board shall be to
advise the Central Government on the following matters, namely:-

(i) Postings and transfers, other than those of Heads of Missions.
(i) Grant of Diplomatic status to officers posted in Indian Missions and Posts abroad.
5. Constitution of the Service.—(1) There shall be constituted a cadre for the service.

(2) The strength and composition of the cadre shall be determined by the Central Government from
time to time.

(3) The grades and authorised strength of the Service shall be as laid down in Schedule | to these
rules;

(4) The authority competent to make an appointment to a grade may make temporary or permanent
additions to that grade, as it may deem necessary from time to time subject to any general or special
order that may be issued.

6. Appointments to Cadre posts.—(1) All appointments to cadre posts in the Service shall be made
by the Central Government in accordance with the provisions of these rules.

(2) Posts of Heads of Mission, and of Heads of Post in countries where there are no Heads of Mission
may be filled by the Central Government at its discretion by appointment of members of the Service
or other persons.

7. Power to abolish posts or hold posts in abeyance.—(1) The Central Government may abolish or
hold in abeyance any permanent or temporary Cadre Posts.

(2) Any cadre post in a Grade may be declared by the Controlling Authority to be excluded from the
cadre, if such a post is required, for the time being, to be filled by the appointment on deputation basis
of persons possessing such special qualifications or experience as may be prescribed by the
Controlling Authority, and on such a declaration being made, the post shall remain excluded from the
cadre so long as the said declaration remains in force.

8. Appointment to Service.—All initial appointments to the Service shall be done in the following
manner:-

(1) by direct recruitment to a cadre post in Junior Scale on the basis of results of an open competitive
examination held by the Commission in accordance with such regulations as the Central Government
may from time to time make in consultation with the Commission.

(2) by promotion based on selection to a cadre post in Senior Scale from amongst officers of Grade |
of the Indian Foreign Service, Branch B who have completed not less than three years of continuous
service in that grade and fulfill minimum educational qualifications prescribed for direct recruitment
to the Service as prescribed by the Commission:

Provided that the total number of officers appointed to the Service by promotion from Grade | of
Indian Foreign Service, Branch B may not, at any time, exceed 22.5 per cent. of posts in the cadre at
Senior Scale and above but excluding one-half of the posts of Heads of Missions and Posts.

(3) The composition of the Departmental Promotion Committee for making appointments to Senior
Scale of the Service in accordance with sub-rule (2) of rule 8 will be as laid down in Schedule 1l to
these rules.
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9. Promotions.—(1) Promotion of officers to various grades of the Service shall be made on the basis
of the recommendations of the Departmental Promotion Committee constituted in accordance with
Schedule 11 to these rules from amongst members confirmed in the Service and holding posts in the
next lower grade in such manner and fulfilling such eligibility conditions, additional criteria and
benchmark as laid down in Schedule 111 to these rules.

(2) Officers shall be considered batch-wise with all overlooked officers senior to the batch for
promotion to Grade I, Grade Il and Grade 111 of the Service. Officers empanelled for promotion could
be promoted at any time during the relevant year, subject to availability of vacancies.

(3) Where the Controlling Authority is of the opinion that it is necessary or expedient to do so, it may
by order for reasons to be recorded in writing, relax the additional criteria on service in India and
abroad for promotion to Grades I, Grade Il and Grade 111 of the Service and completion of mandatory
training for promotion as laid down in Schedule 111 to these rules and in the empanelment guidelines
as amended from time to time.

10. Appointment by Deputation.—(1) The Government may at any time depute a member of the
Service to a post equivalent to or higher than that held by him in the Service, in any other All India
Services, Central Services Group A, or an International Organisation or a foreign employer. A
member of the Service so deputed shall be held against a post in the deputation reserve:

Provided that the period of deputation shall not exceed three years in the first instance although the
Central Government may extend the same by further periods subject to the total period of deputation
not being more than extant Government guidelines prescribed for such deputation.

(2) The Government may, if it is satisfied that no suitable member of the Service is available to fill a
particular cadre post, appoint thereto for a period not exceeding three years, an officer holding
analogous post in Central Government Service or All India Service and possessing desirable
qualification or experience as may be prescribed by the Controlling Authority. A person so appointed
shall be held against a cadre post held in abeyance as provided in rule 7:

Provided that if the Central Government is still satisfied that no suitable member of the Service is
available at the end of the above period they may extend the appointment by one year at a time for
total period of up to seven years.

11. Seniority.—(1) The relative seniority of members of the Service, appointed to any Grade, on
commencement of these rules, shall be the relative seniority in their respective grades as determined
before the date of commencement of these rules:

Provided that if the seniority of any member of the Service has not been determined before the date of
commencement of these rules, the same shall be determined by the controlling authority in accordance
with the general orders or instructions on seniority issued by the controlling authority from time to
time.

(2) The year of allotment of an officer recruited to the Service on the results of an open competitive
examination held by the Commission, shall be the year, following the year in which the said
examination was held.

(3) The inter-se seniority of officers recruited to the Service in accordance with sub-rule (1) of rule 8
shall be in accordance with the merit list compiled by the Ministry, based on the examination
conducted by the Commission, and performance in foundation course and other mandatory training
during probation as prescribed by the Government from time to time.

(4) The year of allotment of officers promoted to the Service in accordance with sub-rule (2) of rule 8,
shall be assigned as follows:-

(i) One corresponding to three years prior to the year in which the officer is appointed against a
substantive post in the Senior Scale of the Indian Foreign Service;

(ii) A weightage of one year for every completed three years of service beyond the minimum three
years of continuous service in Grade | of Indian Foreign Service, Branch B shall be given. For the
purpose of calculation of weightage under this sub-rule, fractions if any shall be ignored:

Provided that the year of allotment so assigned shall not be earlier than eight years preceding the year
of actual promotion to Senior Scale of the Service:
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Provided further that an officer promoted from Grade | of Indian Foreign Service, Branch B shall not
be assigned a year of allotment earlier than the year of allotment assigned to an officer senior to him
in that Select List or appointed to the Service on the basis of an earlier Select List.

(5) Between direct recruits appointed to the Service on the basis of competitive examinations
conducted by the Commission in accordance with sub-rule (1) of rule 8 and officers promoted to the
Senior Scale in the manner as laid down in sub-rule (2) and rule 8, inter-se seniority shall depend on
the year of allotment assigned to them and where the year of allotment is the same, direct recruits
shall be senior.

12. Probation and Confirmation.—(1) Every officer on appointment to the Service, either by direct
recruitment to Junior Scale under sub-rule (1) of rule 8 or by promotion to Senior Scale under sub-
Rule (2) of rule 8 shall be on probation for a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the
instructions issued by the Government from time to time.

(2) On completion of the period of probation or any extension thereof, officers shall, if considered fit
for permanent appointment, be retained in their appointments on regular basis and be confirmed in
due course against the available substantive vacancies, as the case may be.

(3) If, during the period of probation or any extension thereof, as the case may be, Government is of
the opinion that an officer is not fit for permanent appointment, the Government may discharge or
revert the officer to the post held by him prior to his appointment in the Service, as the case may be.

(4) During the period of probation, or any extension thereof, candidates may be required by
Government to undergo such course of training and pass such examinations, and tests as Government
may deem fit, as a condition to satisfactory completion of probation. No officer appointed to the
Service shall be eligible for confirmation in the Service unless he has to the satisfaction of the Central
Government, passed the prescribed examination or test in the Compulsory Foreign Language allotted
to him:

Provided that as regards other matters relating to probation, the members of the Service will be
governed by the instructions issued by the Government in this regard from time to time.

13. Disqualification.—(1) No person shall be appointed to the Service unless he is a citizen of India.
(2) No person,—
(a) who has entered into or contracted a marriage with a person having his spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be
eligible for appointment to the Service:

Provided that the Central Government, may if satisfied that such marriage is permissible under the
personal law applicable to the person and the other party to the marriage and there are other grounds
for so doing, exempt any person from the operation of this sub-rule.

14. Power to Relax.—Where the Government is of the opinion that it is necessary or expedient to do
so, it may, by order, for reasons to be recorded in writing, and in consultation with the Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

15. Interpretation.—If any question arises relating to interpretation of these rules, it shall be decided
by the Government.

16. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward
Classes, Economically weaker Section (EWS) Persons with Disability, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from
time to time in this regard.
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SCHEDULE |
[Sub-rule (3) of rule 5]

(Grades, Level in the Pay Matrix and number of posts included in the Service)

S. No.| Grade/Classification of Service Level in the Pay Matrix Strength*
1. Grade | Level 17 33
(Rs. 225000)
2. Grade Il Level 15 46
(Rs.182200-224100)
3. Grade 111 Level 14 176
(Rs.144200-218200)
4. Grade IV Level 13 210
(Rs. 123100-215900)
5. Junior Administrative Grade Level 12 375
(Rs. 78800-209200)
6. Senior Scale Level 11
(Rs.67700-208700)
7. Junior Scale Level 10 35
(Rs. 56100-177500)
8. Deputation Reserve 19
9. Leave Reserve 15
10. | Training Reserve 7
11. |Probationary Reserve 62
12.  |Total 978
*Subject to variation dependent on workload
SCHEDULE II
[See sub-rule (1) of rule 9]
Composition of Departmental Promotion Committee and Departmental Confirmation

Committee for considering promotion and confirmation into various grades of the Indian

Foreign Service

S. Post/Level in the Pay Composition of the Departmental | Composition of the Departmental
No. |Matrix Promotion Committee Confirmation Committee
1. Grade | Foreign Secretary: Chairman Not Applicable
Level 17 in the Pay Matrix | All Secretaries in Ministry
(Rs. 225000) of External Affairs: Members
Secretary in Department of
Personnel and Training: Member
2. |Gradell Foreign Secretary: Chairman Not Applicable
Level 15 in the Pay Matrix | All Secretaries in Ministry of
(Rs.182200-224100) External Affairs: Members
Secretary in Department of
Personnel and Training: Member
3. Grade 111 Foreign Secretary: Chairman Not Applicable
Level 14 in the Pay Matrix | All Secretaries in Ministry of
(Rs.144200-218200) External Affairs: Members
Secretary in Department of
Personnel and Training: Member
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Grade IV

Level 13 in the Pay Matrix
(Rs. 123100-215900)

Foreign Secretary: Chairman

All Secretaries in the Ministry of
External Affairs: Members

Not Applicable

Junior Administrative
Grade

Level 12 in the Pay Matrix
(Rs. 78800-209200)

Foreign Secretary: Chairman

All Secretaries in the Ministry of
External Affairs: Members

Not Applicable

Senior Scale
Level 11 in the Pay Matrix
(Rs. 67700-208700)

(1) For promotion of officers
appointed to Service in accordance
with sub-rule (1) of rule 8 to Senior
Scale, composition of Departmental
Promotion Committee shall be as
following:

Foreign Secretary : Chairman

All Secretaries in Ministry of
External Affairs: Members

(2) For promotion of officers from
Grade | of Indian Foreign Service,
Branch B to Senior Scale of Service
in accordance with sub-rule (2) of
rule 8, composition of
Departmental Promotion
Committee shall be as following:
Foreign Secretary or a Secretary
nominated by him/her: Chairman
Additional Secretary
(Administration): Member

Joint Secretary (Administration):
Member

Departmental Confirmation
Committee for officers appointed to
Senior Scale of the Service in
accordance with sub-rule (2) of rule
8 shall be as following:

Foreign Secretary : Chairman

All Secretaries in Ministry of
External Affairs: Members

Junior Scale
Level 10 in the pay matrix
(Rs. 56100-177500)

Not applicable

Departmental Confirmation
Committee for officers appointed to
Junior Scale of the Service in
accordance with sub-rule (1) of rule
8 shall be as following:

Foreign Secretary : Chairman

All Secretaries in Ministry of
External Affairs: Members

SCHEDULE II1

[See sub-rules (1) and (3) of rule 9]

(Method of recruitment, minimum qualifying service and other eligibility criteria for promotion
into various grades of the Indian Foreign Service)

S. Name of Post and Pay Scale Method of Eligibility condition | Additional

No. recruitment for promotion requirements for
promotion and
Benchmark

1. Grade | Promotion by Officers will be (1) Service in India

Level 17 in the Pay Matrix
(Rs. 225000)

Selection

eligible on
completion of thirty
years of qualifying
service in the Indian
Foreign Service
subject to @ minimum
of two years of
regular service in

and abroad as
prescribed by the
Ministry of External
Affairs from time to
time.

(2) The Annual
Performance
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Grade I, failing
which 9 years of
combined regular
service in Grade |1
and Grade |11 with at
least one year of
regular service in
Grade Il and a total
of thirty years of
qualifying service in
the Indian Foreign
Service.

Appraisal Report
benchmark for
promotion will be as
per the empanelment
guidelines issued by
the Ministry as
amended from time
to time.

2. Grade Il
Level 15 in the Pay Matrix
(Rs.182200-224100)

Promotion by
Selection

Officers will be
eligible on
completion of
twenty-five years of
qualifying service in
the Indian Foreign
Service subject to a
minimum of two
years of regular
service in Grade Ill.

(1) Service in India
and Missions/Posts
abroad as prescribed
by the Ministry of
External Affairs
from time to time.
(2) Successful
completion of such
mandatory training
as may be prescribed
by the Ministry of
External Affairs
from time to time;
(3) The Annual
Performance
Appraisal Report
benchmark for
promotion will be as
per the empanelment
guidelines issued by
the Ministry as
amended from time
to time.

3. Grade 111
Level 14 in the Pay Matrix
(Rs.144200-218200)

Promotion by
Selection

Officers will be
eligible on
completion of
seventeen years of
qualifying service in
the Indian Foreign
Service subject to a
minimum of two
years of regular
service in Grade IV.

(1) Service in India
and Missions/Posts
abroad as may be
prescribed by
Ministry of External
Affairs from time to
time;

(2) Successful
completion of such
mandatory training
as may be prescribed
by Ministry of
External Affairs
from time to time;
(3) The Annual
Performance
Appraisal Report
benchmark for
promotion will be as
per the empanelment
guidelines issued by
the Ministry as
amended from time
to time.

4. Grade IV
Level 13 in the Pay Matrix

Promotion by
Selection

Officers will be
eligible on

(1) Successful
completion of such
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(Rs. 123100-215900)

completion of
thirteen years of
qualifying service in
the Indian Foreign
Service.

Provided that such
appointments shall
not be made before
the 1% day of January
of the year in which a
member of the
Service completes
thirteen years of
qualifying service in
the Indian Foreign
Service.

mandatory training
as may be prescribed
by the Ministry of
External Affairs.

Junior Administrative Grade
Level 12 in the Pay Matrix
(Rs. 78800-209200)

Appointment by
placement in the
grade on non —
selection basis

Officers will be
eligible on
completion of nine
years of qualifying
service in the Indian
Foreign Service.

This grade is non-
functional and shall
be admissible to all
officers from the 1
January of the
relevant year
provided that all
officers have been
confirmed in Service.

Not Applicable

Senior Scale
Level 11 in the Pay Matrix
(Rs. 67700-208700)

(1) For Direct
recruits
appointed in
accordance with
sub-rule (1) of
rule 8:
Promotion by
Selection

(2) For
promotees
appointed in
accordance with
sub-rule (2) of
rule 8:

(1) Officers
appointed to the
service on the basis
of sub-rule (1) of rule
8 will be eligible on
completion of four
years of qualifying
service in the Indian
Foreign Service.

Provided that officers
will be eligible on
confirmation in
service and that such
appointments shall
not be made before
the 1% day of January
of the year in which a
member of the
Service completes
four years of
qualifying service in
the Indian Foreign
Service.

(2) Promotion of
Grade | of Indian
Foreign Service,
Branch B into Senior
Scale of Indian
Foreign Service shall

For promotees
appointed in
accordance with
sub-rule (2) of rule
8: Annual
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Promotion by be in accordance with | Performance
Selection sub-rule (2) of rule 8 | Appraisal Report
benchmark for
promotion shall be
‘VERY GOOD'in
Annual Performance
Appraisal Reports of
five years being
considered for the
promotion.

7. Junior Time Scale Level 10 in Direct recruitment | Not applicable Not Applicable
the Pay Matrix
(Rs. 56100-177500)

Note 1: (1) For officers appointed to the Indian Foreign Service through direct recruitment on the
basis of competitive examination conducted by Union Public Service Commission, qualifying service
for promotion shall commence from the 1st January of the year following the year of the examination
on the basis of which an officer is appointed to the Indian Foreign Service.

(2) For officers appointed to the Indian Foreign Service on the basis of promotion from Grade | of
Indian Foreign Service, Branch B in accordance with sub-rule (2) of rule 8 qualifying service shall
commence from 1* January of the Year of Allotment assigned on the basis of sub-rule (4) of rule 11:

Provided that for the officers already appointed to the Indian Foreign Service on the date of
commencement of these rules, qualifying service for promotion shall include continuous service in the
posts of Grade | of Indian Foreign Service Branch 'B' and Indian Foreign Service following
1% January of the Year of Allotment and it shall not include such period of service rendered in posts
below Grade | of Indian Foreign Service, Branch B.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered
for promotion, their seniors would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or qualifying service, or for two
years, whichever is less, and have successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed such qualifying or eligibility
service.
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