)
F.N0.0I-11012/3%9/2012-EP-| (Pt) 12" June, 2014
To

All POEs

Subject: Labour Agreement for Domestic Sector Workers

It is informed that Government of India, Ministry of Overseas Indian
Affairs signed Labour Agreement for Saudi Arabia on 27" April, 2014,

2. In pursuance of this agreement, this Ministry have recently negotiated
the Standard Employment Contract in respect of Domestic Sector Workers
with Saudi Arabia, which is hereby attached/enclosed herewith.

3.  You are, therefore, directed to ensure that the above
specimen/standard employment contract, duly signed by the Foreign Employer
(FE) and intending Emigrant, is sulmitted before obtaining emigration
clearance under Sub Section 3 of Section 22 of the Emigration Act 1983, read
with Rule 15(2) of the Emigration Rules, 1983,

4. You are also requested to acknowledge the receipt of these instructions
and submit compliance within a weeks time,

P MAE
: ; , B : - oy
5. The above instructions shall come into force with immediate effect. E’W
o ’:l:f

ﬂF‘-Ana&d thr‘:r"lar]\‘
Dire {ﬂr (ES-I1)

Copy to:
1. Embassy of India, K5A, Rivadh,

2. Consul General, Consulate General of India, Jeddah— for information,
please,
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STANDARD EM PLOYMENT CONTRACT FOR INDIAN DOMESTIC SERVICE
WORKERS (DSW) BOUND FOR THE KINGDOM OF SAUDI ARABIA
DER ARTICLE 3{1iv) oF A NT OUR ATIOM ON DOMESTIC SERvice |

KERS Si EN INDIA AND KINGD SAUDI ARASI

This employment co ntract is executed and entered into by and between:

A, Employer: R e o R |
1D Numaer ...

Visa NUMBER issuED av THE SAUDI MINISTRY OF LABOR ... :

i ;

Civit StaTys: e S A8 R S R o
Contact Numbers: |
Mobile Number: I

L |
| Email Address: ...

hereinafter called the Employer I

Represented in the Kingdem of Saudi Arabia by:

Saudi Recruitment Agency (NAME AND LICENSE ND. ) .

AOCIRSE i ssnamsiin
Contact Numbers |

Endai:

B. Name of Domestic WEOTRER: ..o i e
Pasition: |
Address in India: |
Civil Status:

Enntan:tNumhers.'.........._-....._....-......,,.. SRS

Passport Number: ..., TR .
Lﬂate A PO ORI, oo st ’
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Name of next of ]-r.ln |
Address and Contact Numbers of neit of kin:
Detalls of Bank account held in India|Name of B3 nk, Address, account number)

herein after called Dsw |

Represented in the India | R

Getalls of Indian Recruitment Agency if used by DSW:(Name and license |
o151y T S

| Address: ,
Contact Numbers: |
Ema”: ..... ' ol :

The employer and the D5W hereby voluntarily bind themselves to the following
terms and conditions:

1. Site of Employment:

In case of any change in the site of employment the Saudi recruitment agency
shall inform the same to the Embassy of India.

| €. Contract Duration: The contract shall be valid for a period of two years |
commencing from the date of arrival of the DSW in KSA. The monthly wages shall !
be calculated for payment from such date,

|
3. In accordance with the regulations Prevailing in both countries, the DSW and |
the employer agree on 3 manthly salary of SR, ||
4. The employer shall help the DSW 1o open a bank account in K3A subject to
applicable SAMA rules. The wages shall be deposited regularly at the end of every |
month in the said account. The passbook or deposit slip or their equivalent shall
be given to the DSW and remain in her/his custody. The employer shall help the |
OSW to remit her/his salary through proper ba nking channels.
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6. DSW shall be entitled to one day rest per week, |
7. The employer shall pay for the-transportation of the DSW from the point of |
arigin in India to the site of emplayment and back to such point of origin in India |
upon expiry of the contract, He shall ensure that psw Is repatriated in time.

8. The employer shall provide DSW suitable and sanitary living quarters as well as .
adequate food. In case the DSW so desires the employer shall pay 3 mutually |
agreed amount in lieu of food, '
9. For medical reasans, the DSW shall be allowed to rest and shall continge to |
receive her/his regular salary. The employer shali bear all expenses meurred in
such medical treatment, |
10. The DSW is entitled to = |
(i} paid vacation of 15 days at the end of one year of service '
(ii} paid vacation leave of thirty (30) days on completian of two years of service |
with a round trip economy class ticket to India, Where the DSW had availed leave |
under sub clause(i) above this period of 30 days shall be reduced tg 15 days.

(i all legal dues (i} end of seryice benefit ang (lif) applicable compensation in |
| accordance with 3 pplicable regulations. |

12. (i) The parties to this contract shal endeavor to resglye dispute, if any, arising |
| out of this contract amicably through the Ministry of labor., |'

| However if the same cannot be resolved a5 above. the contracting parties may |

refer the dispute to the appropriate Saudi authorities for conciliation and/or ;!
resolution. |

(i} Both parties shall continue to  fulifyl their contractyal ohligations _|

gd.lh
Ld T
i
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mthstanding the fact that a dispute has arisen or that the process of |
conciliation has been initigtag. |
13.In case of una uthorized absence of the DSW from the site of employment, the |
employer shall infarm the competent Saudi authority and the Saudi recruiting

ABency. Such agency shall be responsibie for informing the aforementioned

absence to em bassy of Indiz. I-
However if the D5W has reported her/his willfyl absence from the site of |
employment to the competent Saudi authority and the embassy of India, the l
matter shall be referreqd to the competent authority for conciliation and gy |
resolution as provided forin clause1? hereinabove. |

14, Termination of Contract |
(i} The employer may terminate the contract by SEIVINE upon DSW 3 written |
notice. Such termination shall be effected only on the expiry of a period of 30|
days from the date of service of the notice on pswy. The DSW shall be paig the |
wages for this periog of 3g days. However if the termination s intended with |
Immediate effect the notice shall state the 5ame and shall be accompanied by |
wages of two months, I
| In such case the employer shall also Pay for the expenses incurred on obtaining |
| exit papers and air ticket to India to effect the d Eparture, |'

' days to the employer andmhailrﬂwsthmpiwemnn maunt equivalent tg gne -
| nmntlwagashefdrefdé;:ﬁfm#e.*ﬂhw*é'l;ré*r,'?f" the emploves ta rminates the contract |
| withimmediate effect, hefshe ch all pay an'Smount equivalent to two months = |
] wagebefore departure

| .
| Thesemployer . on Payment of .the amount -mentioned here in above shal il
| tmmsdlal:eiwpmﬂde:necizsssﬁr‘pﬁﬁ’é'ri“f‘u effect exitof DSW from Saudi Arabia,, |
i |

15.Genera| Provisions:

——-_—_'—'——._‘_ —'—\_._—————\_ ______.,_\_ i



a) The Saudi Recruitment Agency shail be responsible for infarming the departure |
and arrival plan of the DSW in the Kingdom of Saudi Arabia to the employer,

b) The employer and her/his family members, and the DSW shall treat one
another with respect and dignity,

¢} The DSW shall work solely for the employer and his immediate household. .
d) The employer shall not deduct any amount from the regular salary of the DSW. |
However deductions may be made for the recovery of any advance payment
made to DSW or on the orders of a competent authority. Such deductions must |
be reflected in the DSW's pay slip.

e} The emplover shall pay the cost of the DSW's residence permit (ig ama), exit/re- |
entry visa, and final exit visa, including the renewals and penalties resulting from
 delays, |
f] The passport and work permit (igama) of the DSW shali remain in her,.l'hisl
possession, E

g) The DSW shall be allowed ta freely communicate with her/his family and the
Indian Embassy/ Consulate an her/his personal expenses,

n) The employer shall explain to the members gof her/his household the provisions
Of this contract and ensure that these are observed.

16. Any provision of this Standard Employment Contract may be altered,
amended or substituted through the Saudi-Indian Joint Committee. |

17. The DSW shall be repatriated at the employer's expense in the event of war,
civil disturbance or major natural calamity, or in case the DSW suffers from
serious illness or work injury medically proven to render her/him in capable of |
completing the contract. The DSW shall be paid the wages due tll the date of
departure from KSA. |

[
18. If on the expiry of the contract, the DSW desires to return to India, the |

employer shall present the bank statement or pay slip of the Dsw to Saudi|
Recruitment Agency. The employer and the DSW shall then sign a final |
settlement. Such bank statement or proaf of settlement may be submitted as |
| evidenice in India and in the kSa_ |

o DMV
osd | st
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(19. This contract may be renewed for ? period of another two vears with the |
| Mutual consent of the DSW and the employer. On such re newal the DSW shall be |I
Paid an additiona| Sum equivalent tp one maonth salary. A copy of the renewed !
Contract shall bhe submitted to the Indian Embassy by the employer or Saudi |
Recruitment Agency. |
|- 20.This employment contract will be the anly valid contract, Any suhsequentl
| contract entereg into between the Employer and the employee in substitution of |
this cantract shaj not be valig. 5
21, Nnhl.rithstanding any provision in the applicable regulations of Kingdom of :

contract shall remain effective, !
} 22 The tontract shall be written in Arabic and English Fanguages, both languages
Al

being equally authentic,
| |

Slgnature of Empioyar
( ignature p Ploye Signature of Domestic Worker '

Signature  pf Saudi Recruitment Signature of Indian
J Agency Hecruftmentﬂgencv |

}' ) ; |



