No.Z-11025/392/2013-Emig
Government of India
Ministry of Overseas Indian Affairs
(Emigration Section)

1021, Akbar Bhawan,
Chanakyapuri, New Delhi,

the | July 2014
To

All Protectors of Emigrants

Subject: Submission of Employment Contract signed by both Foreign Employer (FE)
and intending emigrant;” and countersigned by the Recruiting Agent (RA) —
revision of eWakala instructions for Saudi Arabia.

Sir,

In partial modification of the circular issued by Ministry of Labour vide No. C-
No.11011/25/2003-PGE-|, dated 14.11.2003, | am directed to inform that inputs have
been received by the Indian Mission in Riyadh that the competent authorities in the
Kingdom of Saudi Arabia (KSA) do not issue a Specimen Employment Contract in the
prescribed format for clearances given on e-Wakala system. This has become the root
cause for several problems to ECR category workers, who emigrate to Saudi Arabia

since they neither have a valid Employment Contract nor is the salary mentioned in the e-
Wakala.

2. As per the earlier order of 2003 the Specimen Employment Contract was
individually executed by the Indian worker and countersigned by the Recruiting Agent
(RA) who had been authorized through the e-Wakala and this was submitted in the
concerned POE offices together with a copy of the e-Wakala (in both Arabic and English,
both duly authenticated by the R.A). Besides, the R.A submits affidavits in support of
théir submissions being factually correct and relevant to that submission and that the
workers would work in the same company for which they had been recruited, that the
translation of the Arabic version to English is true and authentic. The R.A also submits
that he takes full responsibility of the content of the documents submitted by him and that
he would be responsible for all consequences arising thereof in case his submissions are
found to be false or incorrect.

3 However, in view of the problems being faced by the Indian workers in Saudi
Arabia particularly with regard to issues relating to salary and employment conditions,
which can be altered to the disadvantage of emigrants under the same Employer or a
different Employer by unilaterally entering (even forcibly) into a fresh Employment
Contract, it has now been decided that in all cases of submissions made by R.As
for emigration clearance of workers on the basis of e-\Wakalas, the R As shall submit
Specimen Employment Contract/Agreement similar to other ECR countries as detailed
below:

(i) Copy of the specimen employment contract/agreement, as required under Sub
Section 3 of Section 22 of the Emigration Act 1983, read with Rule 15(2) of the
Emigration Rules 1983, the original of which has signature of FE, should be
signed by the intending emigrant and counter signed by the RA and the same
should be made available by RA to the POE for obtaining emigration clearance

(sample enclosed). P
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(ii) The RA will include the following point in the affidavit to be submitted by him to
the POE along with application for emigration clearance:

“That the actual employment contract/ agreement submitted with the
application of emigration clearance is genuine and duly signed by the
concerned foreign employer and the intending emigrant and that the same will
be filed/submitted, as per local laws, to the concerned labour authorities in
KSA for enforcement purposes.”

These instructions will be effective from 1st August, 2014 and supersede all
previous instructions on this subject.

Yours faithfully,

Encl: As above. /ﬂ@%\\'}"

(Sami ‘Ahmad Khan)

Under Secretary to the Government of India
Us _emig2@moia.nic.in

Tel: 011-24197924/Fax 011-24197944
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EMPLOYMENT AGREEMENT

Eull Name & Agdress of employer

Telephone No

Visa No.

Date of Issue
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Free medical (rearment shall be provided by Frsl
Party as per Saud! Labour Law
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termination of lhis agreemen; Oy edher party n
accordance with g lerms excepl | he rfemams n
the Kingdom with the agreemeni ol the F re; Pary
and the authorit.es concernec

This agreement may be lerminated n any of the
lollowing cases

() Al any ime by a 30 days written nolice from
either of the two parties or immeaiately upon
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other party a Payment of wages n liey of the
nolice period of 30 days
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thereol,
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Case the First Parly will bear the cost of 1rans.
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any ngnt prwviege or benefit other than those
menlioned herein. Exception 's however mage in
fespect ol the Second Party s rght. 19 an
ena-ol-service  awarg and undtiseg  annuai

Vacalons upto the date A execution of this

Agreement

The First Party acknowledges hat i shall be lully

responsibie for Paymen! ol gealn compensalion

ncluding biood money. on behall of the Secongd

Party should the iatter be helig Quilty of causing the

death of g thirg bany and is required 1o pay any

compensation, ncluding biood money. to the nax|
ofkinof the deceased

This agreement hasg been drawn up in Inpicate

cne copy for each party and the ihirg copy o be

Y YL e Fas elgs) ) pa

;‘#u‘LJ:@EJ#J]L!ﬁﬁ%ﬂJg‘J (1
S8 sVl bl i) L g o8 o il o,
s 0 1 1Y da e Yoy Lt s

Ji-_ll_'\.'.';*l‘_;‘l alall aot LY Lk . (o
Gl s aiasl oyl e Y, sl il
el oS LS S i e slilla,
- (AT) 3abe 3 Jlaadly poas

SO e my gyg LVl Sl 4 g
ey allill LI SR s
A osal e Vet Y Lo B 3
. P[RR

gy laald

Sl Ll Ly L]
S Y- R S il ga Lo,
Al s Ll ) Gl obaiall Lo e Ve

Glall o)

U o oy a i 1, ok SLakd iy,
Ll Sday Ol sl i o, Gledl Ly a)
! Wl ks ) i) Sag¥ oS Y a1
wiall IJA_;JSJL.PJ.;L.L...:_JT_;LT;.iJij;
Gl sl ) Lo a1 S [V
LT LIS D Y | e Lyl =Yy Laag

-_l_)L” iL_i_, i."a ,_} i

fVva

A D Gm Valok 080 Gl Y1 il a1y, (1

wzal 1) SOl e olo L b b slay
:-l'.l :l-'l-:._n_, _:_,J{_"._II -_i";HI SLj:__i ‘J"H..—.n _’.-tul
S By U1 L, s,

it pdall
e syl

i.i...;;J_,I.ﬁ,.J:..._,t.-.;:.}l;;,,‘slul Pia o (V4

Jdg;ulqﬂl_u.g QLS Lo sk g iy
Blsel ool § 0 6 Ui o, oY1 i
Sl et paay L s Le e @ilyll

= fwﬁ;\!\ N




e

o

Y
epl in the Ss.-rcond Parly’s file with the First Party Lo 33 e gl oy Jpmill g Lo il Fia s
aalcnpmshawngb—aensigneﬁbythetwnpamesm Lo o s Y 130 s, Jalally Jodl oals
acknowleagement of ther agreement 1o the con i
¥ tracls thereol in the presence of the witnesses far ~aiadl gy e

's execution ) ) :
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21 A representative of the Indian Embassy in Saud Ll i sy ol 3 il ol 3a il

\ Arabia can visit camp sites of Indian workers 1o ok i gl e o 3 3 S eles
nspect ving and working conditions and theuw ‘i
welfare — -
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other party ’

\ The effective date of thig Agreement g
Corresponding 1o
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